ESSENTIA HEALTH
ST. MARY’S MEDICAL CENTER, DULUTH
SMDC MEDICAL CENTER (MILLER - PWAN), DULUTH
ST. MARY’S HOSPITAL, SUPERIOR
AND
MINNESOTA NURSES ASSOCIATION

Employer’s First Set of Proposals

June 5, 2019

Essentia Health makes the following proposals for a new collective bargaining
agreement to be effective July 1, 2019 unless otherwise agreed:

E-1 Article 4 - Flexible/Alternative Work Schedules. Amend to remove reference
to double time pay for work in excess of twelve (12) consecutive hours, (Two
references: Section 1 and Section 2.)

E-2 Article 7 — On-Call. Section 4 — On-Call Compensation: Amend to delete
second sentence in the fourth full paragraph (regarding 90 minute extension).

E-3  Article 12 - Holidays. Section 3 — Holiday Exemption:
. Amend second paragraph to read as follows:

“Holiday ~ exempt nurses will identify at the time of vacation
signup, on a separate sheet, those holidays they wantto
worl; are willing to work and those holidays wer*t-werk they

are_declining to work, Rreference—will-be-given—to-holiday
exermp-rses—wha—raguestta—weorca—holidey—andeseh
hs”daf' Sha“ !se al”a':ded IBESEEI on SEH.EEFLW?”

. Amend fifth paragraph to read as follows:

“No holiday — exempt nurses will be required to work the
Christmas holiday unless the remaining holiday-eligible
nurses would be required to work more than two
consecutive Christmas holidays. A holiday exempt nurse
who werks is required to work the Christmas holiday shall be
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compensated at the rate of triple time (3X) the nurse's
regular hourly rate, plus the holiday exempt bonus.”

E-4 Article 12 - (Holidays), Article 13 — (Personal Holidays), Article 14 -~
(Vacatio-* *-*:le 15 ~ (Va-~*i~~/Darsonal Holiday) and Article 16 — (Sick

L~~-=\, Add new provision implementing Employer Non-Contract PTO Plan in
lieu of the above provisions for all nurses hired on or after January 1, 2020.

E-5 Article 17 - Leaves of Absence — Medical. Amend Section 1()), second
paragraph, to read as follows:

"However, eligible nurses on a full medical leave of absence
shall have the Employer portion of Health and Dental
Insurance premiums paid, to a maximum of three (3) months
in a rolling calendar year.”

E-6 Article 19 — Workers’ Compensation, Amend (A) to read as follows:

“Eligib"+__and Duration: = Workers' Compensation is
administered in accordance with Minnesota or Wisconsin

statutes, as applicable based on the nurse’s work location.”

E-7 Article 20 ~ Health Insurance. Delete introductory paragraphs and Section 1
(Health Insurance) and replace with the following:

Eligible employees will_be_allowed to participate in the

Fr~nloyer's Group Health Insurance Plan on the same terms
and conditions under which the Plan is made available to

non-contract employees and as_may be modified by the

Employer from_time to time in its discretion. The Employer
will provide reasonable notice in advance of the_effective
date of changes to plan design or premiums. No changes
wi'l ko made to the design or cost of the jnsurance plans for
nurses that are not also applicable to non-contract
employees of the Employer.

E-8 Article 21 — Pension/Retirement. Amend to redefine the "Plan Year” to January
1 through December 31 (beginning calendar year 2020).

E-9 Article 28 — Posting of Positions.
3123237.v1



(@)  Amend Section 2 - House-Wide Postings to read as follows:

“The Employer will post new, vacant, and temporary

positions covered by this Agreement on the—desighated
posting-boards—and the Employer's Intranet. The postings

shall include the unit, shift rotation, FTE, weekend obligation,
on-call status, and necessary qualifications. House-wide
postings will be posted for seven days prior to any
permanent hiring or permanent transfer of nurses into these
positions.”

(b)  Amend last paragraph of Article 28 to delete last sentence
(regarding sunset) and renew the following paragraph as
amended:

“Nurses may be required to remain in a position for nine-{9}
="~ 72) months after completion of orientation to the
unit unless otherwise agreed by the Employer. This
limitation will not apply to a nurse who transferred units due
to a layoff or relocation of services. The transfer of a nurse
to a different position may be postponed for a period, not to
exceed forty-five (45) days, unless mutually agreed upon
between the nurse managers and the nurse. This-paragraph
shall-rerrainin-full-force-and-effect through—-tune-30-2019
and-shall-sunset-an—that-date—unlessrenewad-by—muteal
agreement”

E-10 Article 30 ~ Change of Status. Amend the bottom two rows/columns to reflect
that change of status under the circumstances described does require waiting
period.

E-11 Article 31 — Educational Development. Amend Section 2 (Continuing
Education, CEUs or contact hours or Approved Workshops, Non-college Courses
and other Educational Programs), to read as follows:

“Reimbursement will be at 100%, to a maximum of seven
hundred dollars ($700) per year, to a combined maximum of
two thousand one hundred dollars ($2,100) during a three
year contract period. Provided, however, that no more than
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four_hundred dollars ($400) in_any one vear may be used
towsr mambership fees in an’ ~ragnizntinn withang aver---

prior authorization from the Employer. Funds in Section 2
will be drawn from the total amount of the yearly allotment

defined in Section 1.”

[The remainder of Section 1 remains as in current contract.)

E-12 Article 33 — Temporary Staffing Adjustments/Low Need Days. Section 2(I):
Amend current two (2} hour prior notice of MTO to one (1) hour.

E-13 Article 53 - Duration and Renewal. Amend to read as follows:

"Except as otherwise herein provided, this Agreement will be
in full force and effect as of July 1, 2019 through June 30,
2023 and will continue in full force and effect from year to
year thereafter unless written notice of desire to change or
modify or terminate this agreement is given by either party
in writing to the other party at least ninety (90} days prior to
June 30 in the year of expiration or extension period.
Proposals will be exchanged on the first day of negotiations.
This first session can occur less than ninety (90) days before
the expiration date of the Agreement on June 30.

In the case of giving of such notice to change or madify the
provisions or terms hereof, this agreement will continue in
full force and effect as aforesaid except as to those
provisions or terms respecting which there has been such
notice of a desire to change or modify; and the parties
further agree to meet and negotiate in good faith regarding
any change or madification of provisions or terms so
requested by either party in such notice to the other party.”

E-14 Letters of Understanding.

1 Longevity Bonus Eligibility Criteria: Update to remove names of
individuals no longer employed in the bargaining unit,

2, Flight Requirement for NICU Nurses: Update to remove names of
individuals no longer employed in the bargaining unit.
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3. Postings of Positions (St. Mary's Hospital of Superior): Delete.

4, Assistant Head Nurses (AHN) Distribution of Off Shifts: Update to remove
names of individuals no longer employed in the bargaining unit.

5. Carol Tuomi, Licensed Practical Nurse: Delete.

6. Accelerated FTE Creep: Delete: completed.

E-15 Article 43 - PARKING:  New Parking Permit Rates:

a. Ramps: $80/month
b. Surface: $20/month

The Employer reserves the unconditional right to add to, modify, or withdraw any
proposal until a final agreement on a new collective bargaining agreement is reached.
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ESSENTIA HEALTH PROPOSALS - REDLINED

Focantia Health Duluth/Superior and MNA

£.....CLE 4. FLEXIBLE / ALTERNATIVE WORK SCHEDULE

Sectic - * ~-+~"iles in Excess «* "*~* Hours: The Employer and an individual nurse may
agree upon a pauern of work scheaules providing for work in excess of eight (8) hours per
day. Such work schedules shall be subject to the following conditions:

A nurse shall have the opportunity to review the flexible work schedule prior to volunteering
for such schedule. The Employer shall retain written documentation that a nurse has
agreed to a flexible work schedule.

A nurse electing to work a flexible schedule may revoke such election by providing the
Employer a minimum of six (6) weeks written notice prior to the beginning of the affected
scheduling period.

The Employer may discontinue the flexible schedule of a nurse by providing a minimum of six
(6) weeks written notice prior to the beginning of the affected scheduling period.

The Employer will make a reasonable effort to return a nurse who is no longer working a
flexible schedule to the shift rotation previously held by such nurse; however, restoration to
the previous shift rotation is not guaranteed. The nurse will maintain a position of like status
and pay.

The basic work period shall be forty (40) hours per week. A nurse shall be paid time and
one-half (1'2) for work in excess of forty (40) hours per week rather than the overtime
provision set forth in Article 3, Hours and Scheduling, Section 1, Hours.

Shift differential shall be paid for the entire shift for any shift where the majority of the hours
worked occur after 1500.

Nurses working shifts in excess of eight (8) hours per day shall not be scheduled more than
four (4) consecutive shifts without mutual agreement.

Vacation and sick leave shall be accrued at a rate proportionate to that specified in Article
14, Vacation, and Article 17, Sick Leave, for nurses who are not working flexible schedules.
Vacation and sick pay will be paid for the total sched 3:d hours used, if available, and shall
be deducted from the appropriate bank on an hour-for-hour basis. Holiday pay shall be
based on the number of hours regularly scheduled under e 2xible schedule. In no event
will the occurrence of a holiday, paid sick leave, or vacation have the effect of diminishing
the number of hours normally scheduled or paid to a nurse in a payroll period.
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There shall be no discrimination by the Employer against any nurse because she/he
declines to volunteer for flexible work schedules or because she/he revokes a prior
election. In establishing a flexible schedule, the Employer will avoid any disruptive impact or
alterations in the scheduling of hours, shifts, holidays, vacations, or weekends for a nurse
who is not on a flexible schedule, as flexible schedules are to be a supplement to, and not
a replacement for, the basic eight (8) and eighty (80) patterns.

Flexible schedules shall not be posted under the provisions of Article 29, Posting of
Positions, but shall be posted as eight (8) hour shifts, with a possible option for flexible
schedules.

Section 2. Alternative 12-Hour Weekend Schedules: The Employer may establish flexible
scheduling plans providing work schedules consisting of two (2) twelve (12) hour shifts
every weekend. A nurse may agree to work additional shifts, but such agreement shall not
be a condition of being granted an alternative weekend schedule. Schedules established
under this Section shall be subject to the following conditions:

Unless moditied by this Subsection, the provisions of the Section addressing flexible work
schedules shall be applicable to the alternative weekend schedules.

Alternative weekend schedules developed under this program shall be within a forty- eight
(48) consecutive hour period between 1900 Friday and 0700 Monday.

A nurse electing this alternative weekend schedule will be scheduled to work two (2) twelve
(12) hour shifts on consecutive days during the forty-eight (48) hour period on every
weekend. The nurse will receive thirty-six (36) hours of pay at the nurse's regular rate of
pay for the twenty-four (24) hours of work.

A nurse working two (2) twelve {12) hour weekend shifts on an alternative weekend
schedute shall be credited with thirty-six (36) hours per weekend (seventy-two [72] hours
per payroll period) toward accumulation of all contractually-provided benefits, including
pension and seniority. A nurse will receive one (1) hour of credit toward benefits for
each additional hour the nurse agrees to work, to a maximum of eighty (80) hours per
payroll period.

For purposes of Article 34, Temporary Staffing Adjustment/ Low-Need Days, a nurse
working an alternative weekend schedule shall be considered to be regularly scheduled
for seventy-two (72) compensated hours per payroll period. If a nurse agrees to take
voluntary time off (VTO) for a portion of her/his scheduled twelve (12) hour weekend
shift, the nurse will receive one and one-half (1%) hours of pay for each hour worked on
the partial shift and, in accordance with Article 34, Temporary Staffing Adiustment/l.ow-
Need Days, will be given one and one-half (1¥2) hours credit toward benefits for all VTO
hours.

Vacation and sick leave used shall be paid and deducted from the nurse's accumuiated
vacation and sick leave balances at the same rate as it is accrued. For example, a
nurse will receive eighteen (18) hours of pay for each twelve (12) hour weekend shift
taken as vacation or sick leave and the nurse's balance of vacation or sick time will be
decreased by eighteen (18) hours for each twelve (12) hour weekend shift.
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A nurse electing an alternative weekend schedule will be scheduled to work on each
holiday that falls on a weekend.

Holiday pay shall be based on the number of hours regularly scheduled under the
alternative weekend program, and the nurse shall receive eighteen (18) hours of
holiday pay for each twelve (12) hour shift worked.

Article 3, _ours an~ ©<heduling, Section 4, Weekend Bonus; Article 3, Hours ~—-
Schedu" 7, Section s, Weekend Differential Pay; Article 6, “~'~-y, Section 5, snift
Differential, shall not apply to the two (2) twelve (12) hour shins ror which a nurse is
normally scheduled, but will apply to any additional weekend shifts a nurse agrees to
work.

The basic workweek for such nurses shall be forty (40) hours per week. A nurse shall
be paid time and one-half (12) for all hours in excess of forty (40) hours per week. In
determining eligibility for overtime, a nurse will be credited with thirty-two (32) hours of

work for each twenty-four (24) hours worked. A nurse working in excess of her/his
erhariland wnarkAdayv ehall ha naid at tha rata nf time and ane-half (115 for all exceas time

Nurses working an alternative weekend schedule may elect permanent assignment to
the night shift. Other nurses electing to work twelve (12) hour shifts under this and
other flexible schedules shall share the remaining night shifts proportionately.

A nurse may revoke an alternative schedule by providing the Employer a minimum of
six (6) weeks written notice prior to the beginning of the affected scheduling period.

The Employer may discontinue the alternative schedule by providing a minimum of six (6)
weeks written notice prior to the beginning of the affected scheduling period.

Such nurse shall be entitled to apply for an open available position for which the nurse is
qualified and which has an equal number of hours per payroll period as the nurse had prior
to electing the alternative weekend schedule.

If the program is discontinued at the conclusion of a pilot or trial period of specified length,
not to exceed six (6) months, the nurse shall be returned to the position she/he held prior to
the pilot period. In addition, any nurse revoking consent to an alternative weekend schedule
within six (6) months of the date the program was first implemented on the nurse's unit will
be returned to the position she/he held prior to the alternative schedule. If Alternative
Weekend Schedules are otherwise discontinued, the nurse, in a manner consistent with
Article 34, Temporary Staffing Adjustment/ Low-Need Days, shall be offered vacant or new
registered nurse positions within the Medical Center which have an equal number of hours
per payroll period as the nurse had prior to electing the Alternative Weekend Program for
which the nurse is reasonably qualified.

A nurse working an alternative weekend schedule may, w | Employer approval, trade
hours with a nurse who is not on an alternative weekend schedule. Each nurse involved in
the trade will be paid at that nurse's regular rate of pay, excluding the alternative weekend
schedule premium, and in accordance with that nurse's standard for overtime eligibility. A
nurse on an alternative weekend schedule who trades hours with another nurse who is

J126515.v1



scheduled to work a twelve (12) hour shift between 1900 Friday and 0700 Monday shall
continue to receive pay as set forth in this Section. Any nurse who agrees to work a
scheduled shift for a nurse on an alternative weekend schedule shall be paid at the rate of
pay the nurse would otherwise receive for weekend work,

Positions for alternative weekend schedules shall be posted as provided in Article 29,
Dnnting of Positions.

Unless modified by this Section, the provisions of the Contract shall be applicable to
alternative eight (8) hour weekend schedules.

el frfrsidede
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F--atiaH ™" Dul*»/Superior and MNA

s € 2019

E-2

ARTICLE 7. ON-CALL

LA & 4

Section 4. On-Call Compensation: On-call nurses called in to work shall be paid a minimum
of four (4) hours pay at the regular or overtime rate, whichever is applicable, for each call-
in. Callback begins and ends when the nurse clocks in and out. Off premises on-call pay
shall be suspended during the actual callback hours worked. No nurse shall receive more
than twenty-four (24) hours of compensation in a twenty-four (24) hour period.

On-call Hospice Home Care nurses who are required to visit a patient shall receive not less
than one (1) hour of pay. The nurse shall be paid for all hours worked, including travel time,
at the regular or overtime rate, whichever is applicable.

A Wound Care, Hospice Home Care, EP/Pacemaker Clinic, or Benet Hall nurse who is
called at home for purposes of consultation or direction in patient care shall be paid at the
appropriate rate of pay in fifteen (15) minute increments.

Wianm #hn ~n Aall nnires ie raminlatinn an accinnment that extends hevond the end of her/his

When the on-call nurse is assigned additional work after the end of her/his scheduled shift,
the nurse will be compensated a minimum of four (4) hours call-back pay as described
above.

Benet Hall nurses called in to work shall be paid at the regular or overtime rate, whichever
is applicable.

Section 5. Holiday On-Cz  When a nurse is on-call off premises on a designated holiday,
such nurse shall be paid at the rate of one and one-half (1'2) times the regular on-call rate.

A part-time nurse who is called back on a holiday will be paid holiday pay for a minimum of
four (4) hours, in addition to call-back pay.
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= *ia Healt® ™ ' *“'Superior and MNA

June § "M
E-3

ARTICLE 12. HOLIDAVS

e g e

Section 3. Hc"*~'~ Exem~*~n: Nurses who have accrued thirty-one thousand two hundred
(31,200) seniority nours snail not be required to work holidays. However, such nurse who
volunteers to work a holiday shall receive a bonus of fifty dollars ($50.00), except in the
case of a traded shift.

Lnalidav.avamnt niircac will idantifuv at the time nf vacation sian 1iIn on A senarate sheet

If there are more holiday shifts in a year than can be covered by the non-exempt nurses,
additional shifts, up to one per holiday-exempt nurse, will be signed up for by exempt
nurses.

Excess shifts beyond one per holiday-exempt nurse will then go to non-exempt nurses until
each has an additional, then back to the exempt nurses, and so on, until all holidays are
covered.

No holiday-exempt nurses will be required to work the Christmas holiday, uniess the
remaining holiday-eligible nurses would be requirad to work mare than two consecutive
Christmas holidays. A holiday-exempt nurse whc the Christmas
holiday shall be compensated at the rate of triple urne (sx), pius uie nunuay exempt bonus.

if the unit does not have sufficient nurses to cover the holiday hours by implementing the

process in the above paragraph, the parties will meet to determine a mutually agreeable
remedy for that specific unit and holiday. Such agreement shall be in writing.
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Essentia Health Duluth/Superior and MNA

Jrma2,2019
E-4

Article 12 ~ (Holidays), Article 13 — (Personal Holidays), Article 14 — (Vacation), Article
15 — (Vacation/Personal Holiday) and Article 16 — (Sick Leave) — New Hires.

3126515.v1



Essentia Health Duluth/Superior and MNA

June S, 2019
E-5

ARTICLE 17. LEAVES OF ABSENCE -MEDICAL

Section 1. Employee Medical Leave(s) of Abse~-- ‘7 -~"-~~q Workers' Compensation):

LA S 2 LR L E RS L)

J. Health, Dental. Life. and Long-Ter— ™=~**ty (LTD) Insurances: The Employer will
maintain its portion of the health, aental, me, and LTD insurance premiums during
the first twelve (12) weeks in a rolling calendar year for any of the following
individual or combined leaves: Employee Medical (full and intermittent), Family
Medical (full and intermittent), and Maternity/ Paternity/ Adoption.

However, eligible nurses on a full medical leave of absence shall have the Fmnlover
pontion of heaith and dental insurance premiums paid, to a maximum o
months in a rolling calendar year.

The Employer will also maintain its portion of the health, dental, life, and LTD
insurance premiums beyond the initial twelve (12) weeks if the nurse has and uses
appropriate paid time off at the nurse's authorized. . =.

The nurse must maintain her/his portion of the insurance premium(s).

whkkkkkkkkhkk

3126515.v1



Essentia I¥2~1th Duluth/Superior and MNA

Llnn 5’_2010

-6

Ve iy e v vl o i ok

ARTICLE 19. WORKERS' COMPENSATION

A. Eligibility and Duration: Workers' compensation is administered in accordance with
Minnesotz

sr v e i ol ol ok ek
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l Ssen - II,.,_u.l_-l\__l...u.ls—l - ”['ior and MNA

Tavenn £ ‘)01

E-8
ARTICLE 21. PENSION / RETIREMENT
Section 1. Pension: The Employer shall make a contribution to the SMDC Health System

Retirement Plan (a defined contribution plan) for all eligible participants in the Plan who are
credited with one thousand (1,000) hours of service during the plan year, Julv 1 to .lune 30,

And ara amnlavad ha tha Fmnlovar nn tha lacst dav of the nlan vear (. une 30"
-IHU vlic
L IUUSAIIU | 1,UUU) 11U GG GO UMY 1o it s i 1 s5 it o vrsarv st e w v o e oJf death,

disability, or retirement after normal retirement age as deflned by the Plan.

Ahkwhk A Awkddk
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Recantjg Health M Inth/Superior and MNA

une 5, 2019
E-9

ARTICLE 28. POSTING OF POSITIONS

I Aok K Ak ek ok ok ok

Sertinn 2. Hoy~~ '*~~ Postings: The Fmnlover will nost new. vacant. and temporary
posiuons coverea by s Agreement ol the
Employer's intranet. Postings shall incluae e uniy, stun rowauon, Fie, weenend obligation,
on-call status, and necessary qualifications.

House-wide postings will be posted for seven (7) days prior to any permanent hiring or
permanent transfer of nurses into these positions.

R kW Kk ARk ok kA

Section 5. Q'~"¥cations: The Employer shall identity qualifications prior to posting
positions. The qualifications shall be consistent with the job description. Any additional
qualifications necessary for the position shall be identified on the posting. Such additional
qualifications shall be consistent from posting to posting with documented rationale
whenever such qualifications are changed.

Employees and other applicants for positions shall be considered based on the following
factors:

1. Ability to meet the posted qualifications;
2. Ability to meet the physical demands of the position;
3. Between nurses meeting factors 1 and 2 above, preference shall be given to the

most senior nurse within the bargaining unit;

4, Bargaining unit nurses meeting the posted qualifications shall be given priority over
non-bargaining unit nurses.

Nothing in this Section shall require the Employer to employ a nurse in a position for which
she/he is not qualified, and the Employer shall have the right to make the final determination
on qualifications.

Nurses may be required to remain in a position foi months after
completion of orientation to the unit unless otheiwisc ayiccu vy vie Employer. This
limitation will not apply to a nurse who transferred units due to a layoff or relocation

of services. The transfer of a nurse to a different position may be postponed for a period,
nat tn aveand fnrhufive [ARY Aave 1inlecs mitiiallv aareed 11non between the nurse
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Essentia Health Duly*-‘Superior and MNA

June §, 2019
E-10

ARTICLE 30. CHANGE OF STATUS

Secti~~ *: Recognizing that a nurse may increase or decrease FTE status during her/his
employment, this grid describes the impact on benefit eligibility resulting from the change of

FTE.

Status

Accrued
Benefits

and
Credited Ho -~

Benefits
(Vacation, Sick, Personal Holiday,
and Credited Hours)

Benefit Eligible ---
Part-Time Non-
Benefit Eligible

No forfeiture of accrued benents. No further
accrual of benefits.

No forfeiture of credited hours.

Continue to accrue seniority hours.
Continue to accrue hours toward

annual pension eligibility.

Accrued sick hours are frozen.

Must cash out all and personal
holiday hours.

May cash out all vacation hours.

Must cash out all vacation hours over
eighty (80).

May freeze eighty (80) vacation hours.
May cash out frozen vacation hours
afler -*~*-s change, upon request.

wenefit Eligibie ---
Casual

No forfeiture of accrued benefits. No turther
accrual of benefits.
No forfeiture of credited hours. Continue to

accrue seniority hours. Continue to accrue
hours toward annual pension eli1, 1ibilitv.

Accrueu sick hours are frozen.

Must cash out all vacation, and
personal holiday hours at current rate
of pay, including straight shift
differential.

rant-Time Non-
Benefit Eligible ---

no forfeiture of accrued
benefits. No forfeiture of

Becomes benefit eligible at the time or
change of status.

Benefit Eligible credited hours. Serves the defined waiting period for sick
leave and insurance benefits.

Casual--- No forfeiture of credited hours. Becomes benefit eligible at the time of

Benefit change of status.

Eligible Serves the defined waiting period for sick

leave and insurance benefits.

penefit Eligible ---
Part-Time Non-
Benefit Eligible ---
Benetfit Eligible

No torfeiture of accrued
benefits. No forfeiture of
credited hours.

Becomes benetit eligible at the time of
change of status.

Serves the defined waiting period for
aink leave and insirance henefits

ALY ITOZE1 SICK diurur vasauun nuurs will
be restored.

Benetit Eligible ---
Casual---
Bencfit Eligible

No wifeiture of accrued
benefits. No forfeiture of
credited hours.

Becomes benefit eligible at the time of
change of status.

Serves the defined waiting period for
cirk leave and incliranrce henefits

MUY WV WU 110 T30 % iyt s

e e e o e e e
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Essentia Heal‘ Nuluth/Superior and MNA

I.!rn a El 1]

Dll

ARTICLE 31. WCATIONAL DEVELOPMENT

Wokokkdeokokok ko

Section © ~~1tinuing Education (CEUs or Contact Hours) or Approved Workshops, Non-
College Lourses, and Other ™~ ~ational Programs:

Reimbursement will be at 100%, to a maximum of seven hundred dollars ($700.00) per year,
tn mnamkinad mavimiom af tain thnnieand ana hiindrad dallare (82100 00 diirina a threa (3)

LAl AdNNUUTNIL UL UG YyGAly QUUUNIGHIL TUGHTUITS 1 W s use s

Education eligible for such reimbursement includes:

1. Programs that enhance skills in the nurse's clinical area of practice;

2. Preparing a nurse for a second clinical area of practice;

3. Health care-related programs for professional development;

4. Membership in speciaity organizations in the nurse's clinical area of practice.

The reimbursement funds identified in Section 2 will be drawn from the total amount of the
yearly allotment identified in Section1.

Example:

Year1: RN attends an approved national conference and the cost is $2,500.00 and will
be reimbursed $2,100.00. The nurse is not eligible for any further Section 2 funds
for the 3 year contract period. However, the BN is eligible for $1,400.00 for
Section 1 funds for the remainder of the contract year. ($3,500.00 - 2,100.00 =
1,400.00)

Year 2: RN has now 3,500.00 funds for Section 1. Nurse has no funds for Section 2.

Year 3: RN has now 3,500.00 funds for Section 1. If nurse is also a centified nurse and

is due for re-certitication, and Nurse is short 10 CEUs, nurse has to pay out of
pocket to complete CEUs. Nurse is eligible for reimbursement up to 80% of
recertification fees to be drawn from Section 1 funds.

3126515.v1



Essentia "~alt* ™ "ith/Superior and MNA

,ly-n :_,_2_‘\‘0

E-12

ARTICLE 33. TEMPORARY ST/ ~ING ADJUSTMENT/ LOW-NEED DAYS

khkkkhkhhhh

Section 2. Steps for Temporary Adjustment in Staff:

NOTE: Sections A-J applies to Duluth nurses.

A

Nurses who are qualified to work in another area in the Medical Center where there is a
need for additional nursing care shall be reassigned. The reassigned nurse is expected
to perform only those tasks and functions for which she/he has been oriented to and
prepared for prior to performing such tasks and functions.

Any agency nurse(s) will be called off.

A nurse(s) who has agreed to work a shift that will qualify her/him for overtime and/or a
weekend bonus will be called off.

Voluntary Time Off (VTO) will be offered.
Any casual nurse(s) will be called off.

Any nurse(s) scheduled above her/his FTE for that shift at straight time will be called off
in reverse order of seniority.

A nurse working a flexible schedule shift of less than eight (8) hours will be called off.

Prior to implementing Mandatory Time Off (MTO), the Employer will identify any other
options, such as staff education or other work, to meet unit needs.

Mandatory Time Off (MTO) will be implemented if additional reductions are needed.
MTO shall be assigned to the least senior regularly scheduled full- or part-time nurse(s)
who is scheduled for the particular unit and shift where the reduction is necessary on a
rotating basis in reverse order of seniority. A hour notice will be provided
prior to assignment of a MTO.

WOk e ok W e e kO ek
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~ = === - Juperior and MNA

ARTICLE 53. DURZ...ON ANDREN._ VAL

Except a= ntherwise herein provided. this Aareement will be in full force and effect as of
July 1 until June 30 and will continue in full force and effect from
year to year uicieaiter unless wnuen nouce of desire to change or modify or terminate this
Agreement is given by either party in writing to the other party at least ninety (90) days prior
to June 30 of any year. Proposals will be exchanged on the first day of negotiations. This
first session can occur less than ninety (90) days before the expiration date of the
Agreement on June 30.

In the case of giving of such notice to change or modify the provisions or terms hereof, this
Agreement will continue in full force and effect as aforesaid except as to those provisions or
terms respecting which there has been such notice of a desire to change or modify; and the
parties further agree to meet and negotiate in good faith regarding any change or
modification of provisions or terms so requested by either party in such notice to the other

party.
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LETTERS OF UNDERSTANDING:

LETTER OF UNDERSTANDING
between
ST. MARY'S MEDICAL CENTER/ SMDC MEDICAL CENTER (MILLER-DWAN)
and
MINNESOTA NURSES ASSOCIATION

Longevity Bonus Eligibility Criteria for Registered Nurses in Home Care, Hospice Home
Care, Wound Care, and Clinical Data

During the course of the 2007 contract negotiations, the Employer and the Association
agreed to the following longevity bonus « gibility criteria for Registered Nurses in Home
Care, Hospice Home Care, Wound Care, and Clinical Data Analyst.

Registered nurses employed in St. Mary's Medical Center Home Care, Hospice Home
Care, Wound Care, and as a Clinical Data Analyst on November 7, 2006, were given years
of bargaining unit service to determine years of service for the longevity bonus.

Registered nurses hired as a Clinical Data Analyst after July 1, 2007, will be eligible for the
longevity bonus.

The following is a list, updated during the 2013 negotiations, of eligible nurses and the
bargaining unit service date they were given:
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Flynn Nancy J 8-29-1988
Gallagher Chevon |, 9-7-1994
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third weekend and nine will need to be assigned to the second and fourth weekend.
Of the nine nurses on each weekend, there will be an even distribution by shift.

When posting internal FTE, rotation, or weekend changes, if the position control
requires a flight nurse, such flight requirement will be posted along with the FTE,
rotation, or weekend change. A nurse desiring such change in status will be
required to take on the flight requirement as her/his work assignment and be
subject to the NICU Flight job description.

Nurses listed above in item number 2 who choose to take a flight obligation and
subsequently desire to no longer fly may bid on open non-light positions, if
available, and opt out of their flight requirement.

In order to allow for more flexibility for flight nurses, the goal is to schedule two flight
nurses per shift. When determining the necessary skill mix for the NICU In offering
MTOs, VTOs, floating, or trades (including Blue Slip Trades), a minimum of one
flight nurse must be maintained for each scheduled shift.

For holidays, a minimum of one flight nurse will be required to work per holiday
shift.

I issues arise regarding this Letter of Understanding, the parties agree to meet and
discuss the issue and work to a resolution.
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LETTER OF UNDERSTANDING
between
ST. MARY'S MEDICAL CENTER, SMDC MEDICAL CENTER (MILLER-DWAN)
and
MINNESOTA NURES ASSOCIATION

Assistant Head Nurses (AHN) distribution of off-shifts

During the 2010 negotiations, the scheduling of off shift for nurses working in the AHN role
was discussed and new language was written to outline the minimum off shift requirement
for this role. However, the details surrounding how this language would be implemented
were not discussed thoroughly during contract negotiations, which resulted in a
disagreement between the parties. Multiple meetings were held, and the parties reached an
agreement that any AHN hired prior to the contract ratification, Friday, September 10, 2010,
would have her/his work agreements honored. Nurses hired into the AHN role after
September 10, 2010, will follow the contract language. The following nurses were hired into
the AHN role prior to September 10, 2010, and are grandmothered/grandfathered into their
original AHN confirmed work agreements:
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Shawne Sass
Steve Strand
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