Minnesota Nurses Association Proposal to Allina Health
May 24, 2019

This is a package proposal: If any element of this proposal is not acceptable, no other
position of the Union stands alone. Significant compromise in positions that may be taken
or have been taken has been made by the Union in assembling this package. Thus
earlier, later or alternate positions (if any) will be taken by the Union if the entire package
is not agreed and signed to tentative agreement by the employer.

MNA offers the following tied-together package proposal:

Allina Health accepts ML Union proposals, ML#2, ML#5, and ML#6
The Union will withdraw the proposed modifications to ML#1, ML#3 and ML#4 and remain
status quo per current contract.

Union withdraws ML PROPOSAL #1

EDUCATIONAL DEVELOPMENT:

Tuition Reimbursement:

The hospital shall pay the nurse minimum reimbursement in the amniint af Ana
hundred percent (100%) of tuition and required fees and hnoks up t¢
three-thousand-five-hundred-dollars {$3500.00 Yer year ror educational

course work at an accredited institution under e ronowing circumstances:

1.

ML UNION PROPOSAL #2

All Sections/paragraphs not addressed in this Proposal are to remain status quo unless
otherwise addressed in the Local Union Proposals.

Modify to Read:

EDUCATIONAL DEVELOPMENT:

Workshops, Courses ind Other Educational Programs
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part of a plan to prepare the nurse for a second clinical service. The nature
of the program shall be determined by agreement between the nurse and
the hospital, taking into account the hospital’'s needs and the nurse’s
interest. Nurses participating in such program shall receive reimbursement
for approved coureee takan thereunder upon satisfactory completion of the
workshop, course r educational program. Nurses so participating
shall be given preierenve in floating to the secondary clinical area and
agree to float to such area as needed.

Participation in the program shall be voluntary and completed on the
nurse’s own time. The provisions of this subsection shall be applicable only
to nurses regularly working at least thirty-two (32) hours per two (2) week
pay period at the time of the agreement between the nurse and the hospital,
or

clinical materials (for example, resource books, auides. tanes, videos)
required by or related to workshops, courses, ind other
educational programs (including on-line and indepenuernt sway programs
that provide nursing CEUs) will be covered under this benefit as approved
by the unit manager.

Union withdraws ML PROPOSAL #3

EDUCATIONAL DEVELOPMENT:

Required Education Subsequent to Employment:

4,

Mandatory meetings and required education will be offered or made
accessible to the registered nurse during or adjacent to the nurse’s
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Union withdraws ML PROPOSAL #4

EDUCATIONAL DEVELOPMENT:

Required Education Subsequent to Employment:

5.

Study Time:
Definition: Time spent outside the regular class time that is required to
successfully complete the required activity.






ML UNION PROPOSAL #6

All Sections/paragraphs not addressed in this Proposal are to remain status quo unless
otherwise addressed in the Local Union Proposals.

Modify to Read:

EDUCATIONAL DEVELOPMENT:

Preceptor Program:

The designated preceptor role shall be voluntary, posted on an individual unit, with
a minimum of a two (2) year commitment. The position shall be available to nurses
on a snecific unit who are currentlv nracticina as reaistered nurses at the hedside.

Preceptors shall be eliaible for this comnensatior /hen providing orientation
to an RN oriente feauiuunig others such as students
and interns). Pau uaimng programs on weacning and preceptor training will be

provided prior to the role starting and on an on-going basis to the core group of
nraerantarea nn earh 11init Renistered niirere wha mav fill in far the nrecentar hiit



