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Nursing is High Risk
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Nursing i1s High Risk

Idents reported being
nt verbally abused—in a

ed physical violence—and 59%
during a seven-day period (2009-2011
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WPV Effect on Units
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Real Costs to Hospitals

some caregivers to leave the profession. The
estimated cost of replacing a nurse is $27,000 to
103,000. This cost includes separation, recruiting,
‘ hiring, orientation, and training.




Violence and

Staffing

Violence on Hospital units cause
increased injuries, fear, and staffing
Issues that strain every aspect of
patient care

Ongoing
Effects of violence are f}arijorf]l;rt?cto
wide-spread and long- events causes
lasting elevated stress

& fear

Each time staff needs to call for help it
creates a strain throughout the hospital
as more staff are called away from
their regular duties to aid in the
situation



Preventing
Fairview & WPV Violence in

Healthcare

Gap Analysis

e “We don’t believe all staff are
confidence and comfortable with right
screening and roles with intervention.” e

* “There is no defined process to
communicate lessons learned and
actions or changes prompted from
events.”

* “Work iIs progressing to develop more
focused education for other areas
defined by the data and chosen by the M LN NESOTA S |*“*g}“,?,,§§,;";'§fj f.')

WPVP committee as prone to violence.” MD | | "B o Minnesota Hospital Assaitio

(DEPARTMENT OF HEALTH | Care | Mvoncccna
PI‘O“C].EI‘S ‘ . MEDICAL

Of Minneson "?f"i_,,‘ 7| Associanion




Fairview RNs Experiencing WPV

ot

OVER 200 FAIRVIEW MNA RNS
EXPERIENCED VIOLENT INCIDENT THE
PERIOD JANUARY THROUGH
DECEMBER OF 2018

VIOLENCE WAS REPORTED ON NEARLY
EVERY UNIT

SINCE 2015, FAIRVIEW HAS REPORTED
THAT 459 DAYS MISSED BY RN DUE TO
WPV
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MNA Proposal Protects Nurses & Patients

e
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_ Provides nurses with notice
. of the potential for violence
- where there has been past
violent behavior from a
patient or their family

A S Q8

Provides time off with pay
after an assault and a debrief
of all violent events

S
S 3
SRR 2
|
S
SR
SR
S
SR




R

Violence
Committees

W
O
L
O
X
.
=




7

i

ses deserve to have the training
ect themselves & their patients in




Together, we can and must make
our hospitals a safer place.
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