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Bethewia Ho.r;pital, St, Joseph's Hospital and St. John's Hospital Opening Proposals 
.\larch 2 -_ 201 9 

( for patients come first and our nurses are our partners in their care. Together. we must balance a 
v<1Tiety of needs with limited resources and create a sustainable outcome for eYeryone . 

We (;(Jnti nuc to hope for a productive and cooperative negotiation. We need to reach a contract 
agreement that allows us to meet the needs of our patients and the challenges of the changing 
health c..:are en vironment. 

·1 o encourage and support a spirit of congenial and collaborative 2019 negotiations, HealthEast 
fir "it o ffe red an option to bargain a wage-only contract renewal. The MNA rejected that offer. 
W1.; remai n op<;n to that approach at thi s time. 

We arc now moving forward- as we do in a normal bargaining process-to offer our initial. 
opening proposal s. Our intent is to reach a reasonable agreement that is good for our patients, 
our nurses and our hospital s in thi s negotiation . 

( )pcning Proposals 

I . Corrcc.:t the following typos from the contract: 
• Change the two (2) hour cancellation time to one and one-half hours (l -1/2) in 

Section 6 D, paragraph 4 . 
• Change the 2() minute call time expectation to 30 minutes in Appendix E - Intent 

Manual - Section A 8. 

2. I )clell: outdated wntract language: 

• Rclcrcncc to old shift differential amounts in 4 L. 
• Joh code numbers at the bottom of the wage scales. 

• I ,ettcr of Understanding D and Exhibit 1. 

'.'\. hir clarilication purposes only, allow exceptions to the call restnct10n in situations that 
would have the effect of depriving patients of needed nursing service (Section 5 - On-Call 
Duty). 

Nurses shall nol he required lo take on-call duty if any of the following conditions are 
met provided ii does not have the effect of depriving patients of needed nursing services: 

• The nurse is age 55 and has worked a minimum of 52,000 
compensated hours 

• '/'he nurse was hired prior lo .June I. I 998. and is age 60 

• '/'he nurse has 60,000 compensated hours 
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s,,, ·1/011 A - ( ~/.Y~l'r,•ml,\·,,,,, 011-<'t,II l',~11: 
, I 11111 ·,, ,, s/,111/ h, • 11, 1/tl ,,t 1111 l,11111 ·(1 1 rule 0(11111 rlollors f/ n<) l'lghty jive cents (.~ /f))',5) /(Jr 
,11r , ,,·,·111 /,,·,,s "" ('tlll d111y , SI,,• Ill ' /,, , will not'"' sd ,ed11/ed,lor (( period ,f /ess than fo ur 
(•/) l,11111·.,· 11/ 1111 ,·,11/ d11ty S11d11111 rn/1 t/111 <' shflll not he nmsidered hours ,f workJor the 
f ' lll '/ ltl ,\'1' 1!( ,ll'f,•1·111 /11 /11,1{ 111•,•1·1l1111' / lf~ JI, 

S,•rtl,m II - 011-l'r,•111/,,·,1,\ ' 011-011/ l'11y: 
N11rs1w 11 •/,11111 '1' 1·1•11111,n l lo 1'<'11/(1 /111111 I /o,,·11 /tol ,,,wnises during on-cull duty shall he 
1111 /d ti,, , 1,/,'t:! l,1 •1· ,i( t/,, •.f,•d, ·ru/ or s/(l/1 ' 111l11/n1111n Wf/ge, whichever is weuler. She or he 
11 ·/// 11,11 h1 1 sl'l,l' il11l1 1d,ft 11· ,, / J111'l11d ,~/'less thonJimr (4) hours ,fon-cull duty. Such on­
,·,,// h11111·s sl,111/ h,· 11<1/d 1111/11• 1'111<' ,f one ond one-ha(/(! ½) times the on-cull rule, lo the 
1',\'/1 111/ 1/,111 tlt1 · lt1/(I/ l,11111 ·.,· w11rk,1d hy ,, 11111 -.,·e Jurin}!, a two (2) week period, includinK on­
""" l,11111·,,·, 1',\'(' c' c1ds ,·i,~ltty (,WJ), (/'th<' Ill/I 'S<' is C'<1/led lo work Jurin}!, this time, she or he 
11 •/// ,,, . ' '" '" (/,\' /ll'lll'ld,•d /11 ,\',1,·//011.,· J (II'/(/ ,/ . 

.'i , l•'. li111i11:il l' l'uturr vm:11tio11 m:~ruul li,r ~:1s11:1I 1111rses working 41 r, or more hours per year 
( I )l..'ll'lt· I ht· (!1" p11rn~rnph i II Scd ion <, I) - ('as11a I Part-Ti me) . 

<i . Prnvidr 11111\ll'c rq11it11hk prm:ess amt higher thresholds for low need (Sed ion 16 D). 

St•clim, If> I) - /'1111111/11tm:1' l,ow-N<'ed l)t1y..,·: 
No r,·,i:.11l11r(I' sc/11'd11l<'d /klrl-lim,• 11111·.,·C' shall he re,1uired hy the I lospitul to tuke more 
1/,w1 J;!JJI' (-J.l lhrt'<' (3) low ll<'ed d,01,,· ,,er< 'on/rue/ year. (/'the least senior f)tlr l time nurse 
011 ,, 1111rtic11/or 1111it 1111d sl,(1/ has IJc'<' II os.,·igned,liJUr (4) 1-h,iee-(J} low need duys, the next 
l, 1,1st s<'l/ior /HU'l- lim<' 1111/',\'(' sd11.:J 11/ed.fi1r the ,,arlic11lar unit and sh[fi may he assigned the 
/011 · 1/('c'd d,~1 •, /11 ""-" CCI.\'< ' , the total ,flow need days under Purl IJ. <fthis provision shall 
1101 ,·.,·c,•1 •1 1,/i1J.11'.J l2 thrt't•-(+) JJ<'I' ( '011//'(/c/ yeor,lin· any regularly scheduled f)ttrl time 
1//11',\'1', 

A I HH'l-1-i n·1t •- n UfWt'-r~ula 11~ v~•t.,ht.•,iuled-fiw-,•ri-X:-lj~#l+f'-{{> 1) eoffl-f)ensc1tetl fu-J 1,ws or mflre 
I k'f' t>c~v />t'l'i f>cl-trht+ll-he-t1fmNide,1ed--t1n'-<+-f1,1N- l+mt!-fffl•ffle-j<Jr purposes <~l this Seetifm c1nd 
i"hc1ll-no1--ht'-t-1rYNig nt1, /... /,t-1w-fk!etl-tlt-1yi'l7 ii n11rse to he assigned a low need duy pursuant to 
this !'art n. s/1111/ h<' gin•11 a 111i11i11111111 of'one and one-ha(/ (/ 112) hours advance notice 
h, ·ti,rt' tll<' h< 0 1!, i1111i111!, o/'lh<' shi/i. 

, I I , , 

7. I kkk Section 17 I •: as it is 110 longer applicable (Offer or Employment in Other Contracting 
I l11spitals) . 
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8. :\dd the folh"' ing t"t' Sl'nte111.:es at the rnd of the 41
" paragraph of Section 18 C - Posting 

and Fill ing of P\,sitinns S\' that nurses tilling oprn positions will need to work one year in 
the ir current \'\\' siti\m or l,htain mnnugcr approval to he cli gih\c for a transfer to a different 
un it . 

.\'11r.,c., tilli11'!;, postl'd position., .,hull he req11ired to maintain a position on that same unit 
_1,>r tH·c/1-c 1110111h., tollo ll' i11i; 1hr .,fart dale 011 the 1111it hefor e transferring to another 
po.,tcd po ,i1io 11 011 ,, clitlen!1lf 1111it . Th e: /i111iwtio11 on trans/er may he waived upon 
agrcc111c11r ol 11,c 11111'.'<' and 1he IIIWl<H!<' f'S . 

ll Clarit\ the Hospital' s dues Lkdm:tion obli gation ends with the expiration of the contract 
absent an agreement to extend or renew the contract ( Replace Section 36 A - Payrol\ Dues 
DL-ducti~,n ). 

From ./11 11<1 I. 2019 through Mav 31 . 2022, +[he Hospital agrees to deduct payments 
reqwrccl h_,. this Section 35 from the salary (f each nurse who has executed the dues and 
fees awhori:ation card which has heen agreed upon hy the Hospital and the !'vfinnesola 
.\'urses Association. Deductions shall be based upon the amounts cerr!fied as correct 
_from rime to time hy the Association and shall he made. continued. and terminated in 
accordance with the terms qf said authori:ation card. Withheld amounts will be 
/onrnrded to the designated Association office for each calendar mon1h by the tenth of 
the calendar month following the actual withholding. together wilh a record of the 
amount and those .few whom deductions have been made. The Hospital ·s obligations co 
continue to deduct Union dues and service (ees. as provided (or above. shall terminate as 
o( .June I . 2022 unless the Association and the Hospital m11tuallv agree in i,,vriting to 
continue the current Collective Bargaining Agreement beyond that date . The Association 
,rill hold the Hospital harmless from any dispute with a nurse concerning deductions 
made 

l 0. Delete the last sentence in Section 43 - Duration and Renewal requiring that bargaining 
proposal s shall be submitted by March 15 of the year the contract has been reopened. 

11. The Hospi tal s propose a new three-year Cllntract agreement (Section 43 - Duration and 
Rene,., al). 
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The l iospi tals rcserYe the ri g.ht to add tn , amend. chan~c m withdraw items from the list set forth 
h~rein . 
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