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For purposes of this request, "act of violence" shall mean an act by a patient or visitor against a health care 
worker that includes hitting, kicking, scratching, spitting, urinating, sexually harassing, or any act defined in 
sections 609 .221 to 609 .2241 of the Minnesota Code. 

40. A roster or list of names of any workplace violence committee or group formed pursuant to the Violence
Against Health Care Workers Act, Minn. Stat.§ 144.566.

Miscellaneous 

41. Average hold time, by month, in the Emergency Department after the transfer order has been written for
2016, 2017, and 2018.

42. Average hold time, by month, for patients in post-operative care after the order to transfer has been written
for 2016, 2017, and 2018.

43. Average time, by month, to discharge patient after discharge order has been written for 2016, 2017, and
2018.

44. The name(s) of the individual(s) representing the Hospital who will bind the hospital to an agreement in
negotiations.

45. The Union is concerned about the circumstances under which agency or other temporary help is hired. For
purposes of bargaining over this issue the Union asks that the employer provide the following information:

a. Copies of all contracts with outside temporary personnel agencies.
b. A list of all individuals who have been hired as agency or temporary help from June 1, 2016 to date;

giving the names, the date of hire, the rate of pay, classification, the date of termination and the
reason that the agency or temporary help was hired.

c. A copy of any company policies or procedures with respect to the hiring of agency or temporary
help.

The Union reserves the right to request further information as it becomes relevant and necessary throughout the 
bargaining process. 

Sincerely, 

ainr� 
Evangeline Tutt 
Labor Relations Specialist 

CC: MNA Negotiating Team 
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