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2016 MNAF Scholarship Application Materials
Legacy Applicant
SCHOLARSHIP CRITERIA

· Must be a child of a MNA member in good standing.

· Must have completed one (1) semester of university or college classes.
· Open to all majors and degrees.

· College GPA must be 2.5 or higher.
· Must be enrolled at least part-time in an undergraduate program 
(at this time, scholarships are not open to graduate study).
SCHOLARSHIP FUNDING

· Recipients will be selected for a $2,000 scholarship.

· Applicant can apply yearly, however, can only receive scholarship once.

COMPLETE APPLICATION REQUIREMENTS

Complete applications must be received in the MNA office by June 1st of each year 
(the following Monday if June 1 falls on a weekend).

A complete application must include these three (3) items:
(  Essay - Essays may be published in Minnesota Nursing Accent magazine or other MNA publications
(  Official Transcript
(  Application Form
NOTIFICATION

Scholarship award notification will be sent via regular mail by mid-August.
Note:  Checks are issued to both school and recipient but mailed only to recipient.

COMPLETE APPLICATION MUST BE RECEIVED BY JUNE 1, 2016
SUBMIT TO:
Minnesota Nurses Association Foundation

345 Randolph Avenue, Suite 200

St. Paul, MN 55102-3610
Phone 1-800-536-4662, ext. 122 or 651-414-2822
E-mail:  linda.owens@mnnurses.org
(be sure subject line includes “scholarship information / your name”)
Minnesota Nurses Association Foundation

345 Randolph Avenue, Suite 200, St. Paul, MN 55102-3610

(651) 414-2800 or 1-800-536-4662 ( FAX (651) 695-7000

web: www.mnnurses.org ( e-mail: mnnurses@mnnurses.org
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SCHOLARSHIP APPLICATION FORM

APPLICANT CONTACT INFORMATION

	First Name:
	
	Last Name:
	

	Home Address:
	

	City/State/Zip:
	

	Preferred Phone:
	

	E-Mail Address:
	


PARENT INFORMATION (your parent must be a member of MNA in good standing)
	First Name:
	
	Last Name:
	

	Address:
	

	City/State/Zip:
	

	Personal E-Mail Address:
	

	Briefly explain parent involvement in MNA:
	

	



               MNA STAFF ONLY - Membership Verified:  

APPLICANT EDUCATION INFORMATION

	Name of College/University:
	

	School Address:
	

	School City/State/Zip:
	

	Degree you are seeking:
	

	Anticipated Completion Date:
	

	Student status:  Full time:
	
	Part-time 
	

	Identify Total GPA (minimum 2.5):
	


APPLICANT ESSAY - Essays may be published in Minnesota Nursing Accent magazine or other MNA publications
Submit an essay of no more than two (2) typed double-spaced pages to include:
· Interest in degree you are seeking
· Explain the reasons why you are a good candidate for the scholarship award
· Explain how the degree you are seeking could support current MNA mission and strategic goals
· Your name must be included on each page of your essay

COMPLETE APPLICATION MUST BE RECEIVED BY JUNE 1, 2016
Minnesota Nurses Association Foundation

345 Randolph Avenue, Suite 200, St. Paul, MN 55102-3610

(651) 414-2800 or 1-800-536-4662 ( FAX (651) 695-7000

web: www.mnnurses.org ( e-mail: mnnurses@mnnurses.org
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MNA Organizational Goals 
and Priorities for 2016

MNA Mission Statement
1.
Promote the professional, economic, and personal well-being of nurses. 

2.
Uphold and advance excellence, integrity, and autonomy in the practice of nursing. 

3.
Advocate for quality care that is accessible and affordable for all. 

MNA Purpose
The purpose of the Minnesota Nurses Association, a union of professional nurses with unrestricted RN membership, shall be to advance the professional, economic, and general well-being of nurses and to promote the health and well-being of the public. These purposes shall be unrestricted by considerations of age, color, creed, disability, gender, health status, lifestyle, nationality, race, religion, or sexual orientation. 

MNA Strategic Goals
1.
MNA empowers registered nurses to use their collective strength, knowledge, and experience to advance and enhance safe and professional nursing practice, nursing leadership, and the community health and well-being. 

2.
MNA exemplifies a positive, powerful union of professional nurses that advances nursing and patient interests. 

3.
MNA promotes effective RN staffing and safe working conditions for both patients and registered nurses in direct patient care, in policy and political arenas, and in our communities. 

4.
MNA increases membership and participation as a union of professional nurses through effective internal and external organizing, member activism, education, and mobilization. 

5.
MNA actively promotes social justice, cultural diversity, and the health, security, and well-being of all in its organizational programs and in collaboration with partner organizations. 

6.
MNA, in solidarity with the National Nurses United and the AFL-CIO, will promote the rights of patients, nurses, and workers across the United States. 

7.
In the spirit of excellence, integrity, and solidarity, the financial goals of the MNA are to remain a financially viable labor organization with complete dedication to its members, to invest responsibly and within established risk tolerance levels in the strike fund and reserve fund, and to maintain adequate operating cash reserves. 

2016 Organizational Priorities
1.
All activities of the MNA will incorporate the principles of the Main Street Contract approved by the MNA House of Delegates in 2011. 

2.
Position MNA for negotiations from strength across Minnesota, Wisconsin, and Iowa. 

3.
Organize to increase MNA membership and continue to increase solidarity and participation of membership locally, regionally, and nationally. 

4.
Work to elect politicians who will implement nurse-friendly public policy, including safe staffing, a healthcare system that includes everyone and excludes no one, and single payer healthcare legislation. 

5.
Build solidarity to promote and support NNU and the AFL-CIO to advance labor nursing issues. 

6.
Assess risks and actively oppose any attacks on nursing practice and workers’ rights, including any attempts of deskilling of the Professional nurse’s scope of practice and right-to-work legislation. 

7.
Continue MNA’s campaign for patient safety to ensure the integrity of nursing practice, nursing practice environments, and advance safe patient staffing standards and principles. 

8.
Fund 2016 field, legislative, and electoral campaigns; consistently evaluate staffing to ensure organizational goals and priorities are achieved. 

Adopted by the MNA Board of Directors, July 13, 2010 

Endorsed by the MNA House of Delegates, October 11, 2010 

Adopted by the MNA Board of Directors, November 10, 2011 

Adopted by the MNA Board of Directors, December 10, 2013 


Adopted by the MNA Board of Directors, September 17, 2014 

Endorsed by the MNA House of Delegates, October 14, 2014 

Adopted by the MNA Board of Directors, April 15, 2015 

Endorsed by the MNA House of Delegates, October 6, 2015 
